BA(HONS) MUSIC PRODUCTION

PEER FEEDBACK GUIDE

In this guide, we'll navigate the process of providing constructive, anonymous feedback on your peers' work. As a critical component of
their learning journey, your feedback should focus on enhancing their technical skills and creative expression. Approach each review with
a balance of honesty and empathy, aiming to recognize strengths and offer actionable suggestions for improvement. Remember, your
insights play a vital role in fostering a collaborative and supportive environment, encouraging each student to grow and refine their sound

design capabilities.

FEEDBACK PRINCIPLES

Constructiveness: The comerstone of your feedback should be its constructiveness. When reviewing your peers' sound designs, aim to
provide insights that can genuinely help them improve. This doesn't mean just pointing out what's wrong; it's equally important to
acknowledge what's working well. Constructive feedback is specific, actionable, and focused on the work, not the person. For instance,
instead of saying, "This doesn't sound good," you might say, "The footstep sound selection could relate more with the scene's mood to
enhance its impact."

Specificity: The more specific your feedback, the more valuable it will be. Vague comments like "It's great" or "It could be better" don't
give your peers enough information to understand what they did right or how they can improve. Focus on particular elements of the
sound design - such as the choice of sound effects, the balance of audio levels, or the overall intention. For example, you could say,
"The choice of ambient sounds in this scene added a realistic touch, but adjusting the volume to match the intensity of the visuals could
elevate the overall effect.”

Balance: Strive for a balanced approach in your feedback. This means mixing positive reinforcement with constructive criticism.
Acknowledging what your peers did well not only boosts their confidence but also helps them understand their strengths. Pairing this with
well-thought-out suggestions for improvement creates an environment conducive to learning and growth. For example, "The ambient
sound you chose sets a perfect tone for the scene, however, consider varying the sound dynamics in future projects to create a more

immersive experience."

IDEAS FOR FEEDBACK

When reviewing your peers' sound designs, consider a variety of aspects to ensure comprehensive and helpful feedback. Start with the
Technical Aspects: analyse the clarity of sound, the appropriateness of volume levels, and the quality of sound effects used. For
instance, are the sounds crisp and clear, or do they get lost in the mix? Next, evaluate the Creativity and Originality: how does the
sound design contribute to the story or theme of the video? Does it use unique soundscapes or innovative techniques to enhance the
narrative? Additionally, consider the Emotional Impact: a powerful sound design can significantly influence the viewer's emotional
experience. Reflect on how the sound choices affect the mood and atmosphere of the video. Does the sound design evoke the intended
emotions in the audience? This includes evaluating the use of music, ambient sounds, and any other audio elements that contribute to

the overall impact of the piece.

EXAMPLES

"Your use of ambient sound in the scene effectively set a serene mood. However, there is a transition that felt abrupt. Perhaps a gradual
increase in the intensity of sound effects or a subtle shift in the other ambient sound could smooth this transition. Also, consider
experimenting with the spatial positioning of sounds to add more depth to the scenes, enhancing the viewer's immersion in the video's

environment."

"The sync of sound effects with the on-screen action in the action sequence was impressively timed, adding a strong sense of realism.
However, the dialogue in some parts was overshadowed by the sound effects; adjusting the balance to ensure clarity of dialogue could

further improve the overall impact."



ETIQUETTE

Anonymity: Upholding the anonymity of the feedback process is crucial. It ensures that reviews are unbiased and focused solely on the
work, not the individual. This fosters a safe space where honest and open feedback can be given and received without any hesitation or
personal bias. Remember, the objective is to critique the sound design, not the person behind it.

Respect and Empathy: While providing feedback, always do so with respect and empathy. Acknowledge the effort and creativity that
your peers have put into their work. Be mindful of your words; constructive criticism is about being honest, not harsh. Your goal is to help
and encourage, not to discourage. Approach each review as if you were on the receiving end, and offer the kind of constructive,
thoughtful feedback you would appreciate.

Honesty: Honesty is key in providing useful feedback, but it must be balanced with tact and consideration. Be direct about areas that
need improvement, but also recognise and applaud what's been done well. Honest feedback, when delivered thoughtfully, can be

incredibly motivating and insightful, helping your peers understand their strengths and the areas where they can grow.

CLOSING NOTE:

Remember that the goal of providing anonymous feedback on peer sound design is not just to critique, but to contribute to a supportive
and enriching learning environment. Each piece of feedback you give is an opportunity to encourage and inspire your fellow students.
Embrace this process as a collaborative journey, where each of you plays a vital role in helping one another grow as sound designers.
Keep an open mind, both when giving and receiving feedback, and use these insights as a tool for your own creative and technical

development.



